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Feb. 16 was a cold day, but there were 
several dozens of hardy Manitobans who 
embraced the chill, dressed up warm and 

put on skis to take a glide around the East St. 
Paul Rec Complex on trails groomed by the 
non-profit Winnipeg Trails.
Kim Shumsky came out with her husband 
Shane and their kids Rowan and Raya. 
“It was great and fun,” Kim, who skis a lot, 
said.
“(The weather) was kind of awful but it was 
good to be out there. We did the whole loop 
and another little baby loop. We were out there 
for about an hour.” 
Shane says the weather was no problem. 
“It’s Manitoba, it’s supposed to be cold.”
Anders Swanson, Executive Director for Win-
nipeg Trails, couldn’t agree more. He spent 
hours outside the arena getting newcomers 
going on the trails, giving tips and brushing 
off any suggestion that it was too cold to be 
outside. 
“The thing about the wintertime is cold weath-
er often brings sunshine, they go hand in 
hand,” he says.

“I’m used to spending all day outside and what 
I love about a really crisp, cold day is if you can 
find a spot that’s out of the wind, that warm 
sunshine and the patterns it makes on the 
snow, everything sparkles. And it looks cool.”
For Swanson, you work with what you’ve got.
“It’s easy to say, ‘ah, it’s cold and it’s too bad.’ I 
find that kinda lazy because we live here. What 

are you gonna do? Stand around in Bermuda 
and complain about palm trees?”
Swanson’s been with Winnipeg Trails since 
2006 and started the Mobile Ski Library during 
the pandemic. 
He was in Finland when the pandemic hit, and 
when the Canadian government advised any 
Canadians abroad to get home while they still 
could, Swanson came home. 
He’d seen ski libraries in Finland, where 
they’re quite popular. And an idea emerged as 
an option to help people keep their minds and 
bodies healthy during the lock down. 
“We saw this ski library idea in Finland, at a 
community centre, it’s common to have that 
there, and so we thought ‘what if we make it 
mobile’?” he said.
“It became, I think, the first mobile ski library 
ever.”
This is the second year for the event in East St. 
Paul and Swanson says about 40 turned out, 
perhaps slightly more than last year’s crowd. 
It’s a fun afternoon for those who show up, 
and for Swanson it’s chipping away at a rather 
lofty goal of changing attitudes around move-
ment.
He’s passionate about infrastructure that gets 
you around without a motor and has been 
promoting that idea since he joined Winnipeg 
Trails as a volunteer, three years after it was 
formed in 2003 by former Forks CEO Paul 
Jordan and current City of Winnipeg Deputy 
Mayor Janice Lukes. 
“We’re a non-profit established with the goal 
of connecting Winnipeg with sustainable 
transportation and recreation. Infrastructure 
was the main thing, we call it connectivity,” 
Swanson said.
“We’ve been fairly successful at turning 
cycling and walking into now an essential 
service. In our 20-year history we went from 
nobody knowing what a bike lane was to sud-
denly putting one down Pembina Highway is a 
no brainer.”
They host an incredible number of events each 
winter – the week they were in East St. Paul 
they’d done nine events in five days – and 
Swanson says it’s partly in response to a pan-
demic-driven awakening in people, that they 

don’t need a treadmill or a gym membership to 
be active and connect with others. 
“We started doing a lot more programming, 
sort of direct services for people and also 
equipment access. Accessibility for us is really 
important, we’re really trying to connect ev-
erybody,” he said.
“It’s funny how much money is locked up in 
things that don’t empower people to be inde-
pendent. Whether it’s being at a stop light in 
your truck, or the parking lot that gets repaved 
so it’s perfectly smooth before you have bike 
racks at your school bothers us,” Swanson 
said.
“And by being bothered by that kind of thing 
we’re always looking for solutions and one 
thing that came up in the first winter was that 
there’s one thing we can do is make trails on 
the snow. We’re not pretending that people are 
now taking these skis and skiing to work or 
solving climate change that way, but we do re-
alize that we’ve made people be able to touch a 
moment of joy in the winter and connect with 
a bunch of people and see why they might ac-
tually enjoy living here instead of somewhere 
else.” 

About 40 folks came 
out to ski during 
Winnipeg Trails 
mobile ski library 
at the East St. Paul 
Rec Complex. It was 
cold, but, hey, it’s 
Manitoba - you might 
as well ski.

Making connections in 
the freezing cold
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Jackie Bockstael
 Jackie grew up on a farm in Zhoda, Manitoba. 
She began her art with sketching and shad-
ing in pencil. After moving to Winnipeg she 
began taking oil classes with Joyce Anderson. 
Her love for the prairies shows in her art with 
old barn buildings and farm life. She has not 
expanded her art beyond oils, but perhaps in 
the future Jackie will venture out into other 
mediums.

Ruth Kamenev
Ruth Kamenev is a Winnipeg artist whose 
representational watercolours are hanging in 
homes and offices across Canada and abroad. 
She is a member of the Manitoba Society of 
Artists and served as secretary and on the 
jury committee for many years. As an instruc-
tor at the Forum Art Centre for 10 years, she 
enjoyed teaching and learning from her enthu-
siastic students.  Her love of nature, animals 
and her fellow human beings inspires her work 
in landscapes, animal portraits, still life and 
beautiful sun-filled florals. She invites you to 
view her work at Gwen Fox Gallery in Selkirk.
website:  http://ruth-kamenev.pixels.com/ 
email:  rkamenev@shaw.ca 

On Pink Shirt Day, we are reminded of 
the importance of standing up to bul-
lying in all its forms. What started as a 

grassroots movement in support of a student 
facing harassment for wearing a pink shirt has 
evolved into a global initiative against bullying 
and harassment in schools, workplaces, and 
communities.
As Mayor of East St. Paul, I take this opportuni-
ty to acknowledge a form of bullying that is too 
often overlooked—the harassment and abuse 
faced by elected officials, particularly women, 
who put their names forward to serve their 
communities.
Running for public office is an act of courage. 
It requires individuals to stand before their 
communities, share their vision, and open 
themselves up to scrutiny. However, for many 
women in leadership—myself included—this 
commitment to public service comes with an 
unjust burden: targeted attacks, harassment, 
and bullying.
It is no secret that elected officials face crit-
icism; this is part of the job. Constructive 
discourse is essential to a healthy democracy, 
and I welcome the discussions that make our 
community stronger. However, what should 
never be accepted is the bullying and abuse 
that cross the line from disagreement into 
intimidation, misinformation, and personal 
attacks.
I, as Mayor of East St. Paul, have experienced 

firsthand the relentless nature of such bul-
lying from particular individuals within our 
RM. Whether it’s through online harassment, 
attempts to undermine my work with false 
narratives, or direct confrontations meant to 
demean rather than debate, the personal cost 
of public service has been steep.
And I am not alone. Across all levels of gov-
ernment, women in leadership are dispropor-
tionately subjected to threats, harassment, 
and targeted attacks. Studies have shown that 
female politicians face more online abuse than 
their male counterparts, often gendered and 
deeply personal in nature. This not only dis-
courages women from seeking office but also 
threatens to erode the diversity and inclusivity 
of our democratic institutions.
Despite these challenges, I stand firm in my 
commitment to serve the people of East St. 
Paul with integrity and resilience. I also want 
to commend my fellow leaders—both in our 
RM and beyond—who continue to rise above 
the noise and lead with strength and convic-
tion. Your perseverance in the face of adver-
sity does not go unnoticed, and I am proud to 
stand alongside you.
As we recognize Pink Shirt Day, I encourage 
every member of our community to reflect 
on their role in fostering a culture of respect 
and kindness. Bullying, whether in schools, 
workplaces, or political spheres, has no place 
in a society that values democracy and human 
dignity.
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March artists of the month - Jackie 
Bockstael & Ruth Kamenev

Standing strong against bullying: A Pink Shirt 
Day Message from the Mayor of East St. Paul

2

Sunday March 23rd, 2025  

Kings Coronation  

Medal Presentation 
 

Henderson Highway Legion Branch #215 is pleased to announce 
that we will be hosting a Kings Coronation Medal Presentation 
Ceremony on March 23rd 2025.  

This Ceremony will be held in Branch 215 of The Royal  

Canadian Legion at 215 Maxwell King Drive, in East St Paul MB. 

The Ceremony starts at 2pm sharp, and all are welcome to 
attend. 

Please join us to celebrate the honored recipients. 

There will be a short reception to follow the ceremony. 

feb 
26

pinkshirtdaycanada.ca

We choose
KINDNESS

PROUD SUPPORTER OF PINK SHIRT DAY CANADA

pinkshirtdaycanada.ca

feb 
262025



c 2 0 4 - 6 6 8 - 8 1 1 2     |    w w w w . e a s t s t p a u l . c o m     |    m i n f o @ e a s t s t p a u l . c o m
,  1  -  3 0 2 1  B i r d s  H i l l  R o a d     |    { 8 : 3 0  a m  t o  4 : 3 0  p m 3

To those who use their voices to uplift instead 
of tear down, to debate with respect rath-
er than degrade, and to support those who 
serve—thank you. Your actions make our com-
munity stronger.
Let Pink Shirt Day serve as a reminder that we 
must all do our part to stand against bullying 
and harassment in every form. Because when 
we lift each other up, we create a community 
where everyone—regardless of gender, po-
sition, or belief—can lead, serve, and thrive 
without fear.

Mayor Carla Devlin

Standing strong 
against bullying

Skiing at ESP Rec 
Complex

Top, Swanson gives last minute instructions to some new ski enthusiasts; right, the 
wonderful girls from Cycling with Sarah were on hand volunteering and getting the 
right boots on the right feet; and above, the Shumsky family were all smiles after 
their trek around the ski trail.
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Budget season is upon us again. Devel-
oping a budget for a small municipality 
in Canada is a complex task, often con-

strained by limited revenue sources, inflation-
ary impacts on operational expenditures and 
rising infrastructure capital costs. Small mu-
nicipalities, like ours, primarily rely on proper-
ty taxes and government grants. This makes 
it challenging to address aging infrastructure, 
fund larger capital projects, and respond to un-
predicted expenses such as emergency repairs 
or severe weather events. 
One way to help navigate these challenges is to 
integrate an asset management system along 
with the associated policies and procedures. 
An asset management system allows admin-
istration to systematically collect data on 
their infrastructure and other assets, assess 
conditions and forecast maintenance and 
replacement needs. This data-driven approach 
enables the municipality to prioritize spending 
based on the condition and criticality of assets 
and reduce the reliance on reactive, emergen-
cy repairs.
The system also provides the ability to per-
form Lifecycle Costing Analysis. Lifecycle Cost-
ing is a key component of asset management. 
It provides an understanding the long-term 
costs associated with owning, operating, and 
replacing assets. This provides the ability to 
plan and budget more effectively by allocating 
resources towards preventive maintenance 
which, in turn, extends asset lifespan and re-
duces future costs.
The analytics provided by an asset manage-
ment system will help support the develop-
ment of multi-year capital plans and more 
accurate long-term financial forecasts. The RM 
can more effectively align budgets with antic-
ipated infrastructure investments, ensuring 
that reserve funds are built up effectively to 
cover future repairs and replacements. Addi-
tionally, the system enables the RM to assess 
risks associated with asset failures and better 
prioritize investments in critical infrastruc-
ture that could impact public safety or essen-
tial services.

Effective asset management can also strength-
en the ability to secure funding from higher 
levels of government. Many federal and pro-
vincial grant programs require evidence of 
asset management planning and municipalities 
that demonstrate proactive infrastructure 
management often have a competitive edge in 
grant applications. Having the ability to pro-
vide solid data is also beneficial to show the 
tangible value of investing in infrastructure 
maintenance and renewal.
Why am I talking about this? Several years 
ago, the RM invested in an Asset Management 
software system and had a staff member dedi-
cated to the project. Since then, there had been 
considerable staff turnover and the program 
had fallen through the cracks. Each business 
area still collects data, tracks and reports 
spending but consolidating that information 
in a single platform is what takes it to the next 
level. East St Paul is not alone in this regard. 
There are many other municipalities that are 
experiencing the same issue. Our current 
Council is restarting this project and ensuring 
that it is maintained for the long term. Opera-
tionally, it will take some time to configure the 
system to meet the RM’s needs and implement 
polices and processes to ensure its integrity 
but it will be worth the effort.   
To sum all of this up, integrating an asset 
management system helps to address inherent 
financial and operational challenges. When 

fully implemented, it will enable an improved 
budgeting process, reduce the risk of unex-
pected costs, and support sustainable infra-
structure management while ensuring that the 
RM can continue to deliver reliable services 
into the future.
I want to mention one other item before I sign 
off. In case you missed it, East St Paul resi-
dents, The Baranyk Family, owners of Pratt’s 
Wholesale, were recently inducted into the 
Manitoba Business Hall of Fame. Congratu-
lations on this well-deserved honour! This 
achievement serves as a testament of their 
commitment to excellence and service, not 
only in business, but also in our community. It 
is also a reflection of our respect and admira-
tion as we wish them continued success into 
the future.
As always, I wish everyone happiness and 
health. My contact information is: 

Brian Imhoff 
Ward 1 Councillor 

brian.imhoff@eaststpaul.com 
204-771-7569

Councillor Corner - Brian Imhoff Ward 1


